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Impacts of Moral Values of Iranian Wariors in the Holy
Defense in the Revolutionary Guards
(A Case Study of Martyr Hussein Hamedani)

S. Ahmadian

Abstract

Moral behavior and values are important issues that underlie all values in the
revolutionary guards. These values help to maintain standards that guide individuals
towards favorable actions to the revolutionary guards. In particular, when the (IRG)'s
moral standards or values are widely popular among members, it sure will increase
organizational success. This research tries to investigate the consequences of moral
values, organizational justice, organizational commitment, citizenship behaviors and
relationships between them according to martyr Hamadani. The reseach methodology in
this study is descriptive that is done and analyzed through gathering via library
documentation. Findings show that moral values in the revolutionary gurads
organization have a positive effect on procedural justice and distributive justice. This has
a positive effect on organizational commitment that has a positive effect on the
personnel’s moral behavior. Moral behavior positively affects on the generosity and
altruism of organizational citizenship behaviors. The most important result of this paper
is the relationship and dependence of moral values to the values of human belief.

Keywords: Martyr Hussein Hamedani, Holy Defense, Moral And Religious Values,
Organizational Justice, Organizational Commitment.
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